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Retaining Top Talent: Strategiesfor CPA Firms

& Friday, September 4 2026 5:00pm - 6:00pm EDT Q virtual  1.00 Credits  $ Member Price: $55

In today's challenging talent market, accounting firms face unprecedented pressure to retain their best performers.
This course provides actionable, research-backed strategies to help firms keep their top talent from leaving. Based
on comprehensive surveys of both current accounting professionals and those who have recently left the
profession, participants will learn the real reasons employees stay or go-and what firms can do about it. The course
goes beyond simple solutions like "pay more, expect less" to explore comprehensive retention strategies including
whole-person compensation, work-life balance improvements, career development pathways, and necessary
business model transformations. Participants will discover why 73% of surveyed professionals want to stay with
their current firm, yet many still leave-and how to bridge that gap. Key topics include understanding the true cost of
turnover versus retention, implementing flexible work arrangements that actually work, creating meaningful career
paths for non-partner track professionals, and transforming firm operations to support both profitability and
employee satisfaction. Special attention is given to retaining diverse talent and adapting to the expectations of
younger professionals who will comprise 27% of the workforce by 2025. Whether you're a firm leader, HR
professional, or manager responsible for team retention, this course provides the insights and tools needed to build
a sustainable talent strategy in an evolving profession. This event may be a rebroadcast of a live event and the
instructor will be available to answer your questions during the event.

Retaining Top Talent: Strategiesfor CPA Firms

B Tuesday, October 27 2026 11:30am - 12:30pm EDT @ Virtual  1.00 Credits S Member Price: $55

In today's challenging talent market, accounting firms face unprecedented pressure to retain their best performers.
This course provides actionable, research-backed strategies to help firms keep their top talent from leaving. Based
on comprehensive surveys of both current accounting professionals and those who have recently left the
profession, participants will learn the real reasons employees stay or go-and what firms can do about it. The course
goes beyond simple solutions like "pay more, expect less" to explore comprehensive retention strategies including
whole-person compensation, work-life balance improvements, career development pathways, and necessary
business model transformations. Participants will discover why 73% of surveyed professionals want to stay with
their current firm, yet many still leave-and how to bridge that gap. Key topics include understanding the true cost of
turnover versus retention, implementing flexible work arrangements that actually work, creating meaningful career
paths for non-partner track professionals, and transforming firm operations to support both profitability and
employee satisfaction. Special attention is given to retaining diverse talent and adapting to the expectations of
younger professionals who will comprise 27% of the workforce by 2025. Whether you're a firm leader, HR
professional, or manager responsible for team retention, this course provides the insights and tools needed to build
a sustainable talent strategy in an evolving profession. This event may be a rebroadcast of a live event and the
instructor will be available to answer your questions during the event.


https://prod.necpas.org/cpe/234497imp:retaining-top-talent-strategies-for-cpa-firms
https://prod.necpas.org/cpe/234489imp:retaining-top-talent-strategies-for-cpa-firms
https://ficpa.org

Retaining Top Talent: Strategiesfor CPA Firms

& Tuesday, January 19 2027 2:00pm - 3:00pm EST Q virtual  1.00 Credits  $ Member Price: $55

In today's challenging talent market, accounting firms face unprecedented pressure to retain their best performers.
This course provides actionable, research-backed strategies to help firms keep their top talent from leaving. Based
on comprehensive surveys of both current accounting professionals and those who have recently left the
profession, participants will learn the real reasons employees stay or go-and what firms can do about it. The course
goes beyond simple solutions like "pay more, expect less" to explore comprehensive retention strategies including
whole-person compensation, work-life balance improvements, career development pathways, and necessary
business model transformations. Participants will discover why 73% of surveyed professionals want to stay with
their current firm, yet many still leave-and how to bridge that gap. Key topics include understanding the true cost of
turnover versus retention, implementing flexible work arrangements that actually work, creating meaningful career
paths for non-partner track professionals, and transforming firm operations to support both profitability and
employee satisfaction. Special attention is given to retaining diverse talent and adapting to the expectations of
younger professionals who will comprise 27% of the workforce by 2025. Whether you're a firm leader, HR
professional, or manager responsible for team retention, this course provides the insights and tools needed to build
a sustainable talent strategy in an evolving profession. This event may be a rebroadcast of a live event and the
instructor will be available to answer your questions during the event.

Retaining Top Talent: Strategiesfor CPA Firms

& Monday, January 25 2027 5:00pm - 6:00pm EST Q virtual  1.00 Credits  $ Member Price: $55

In today's challenging talent market, accounting firms face unprecedented pressure to retain their best performers.
This course provides actionable, research-backed strategies to help firms keep their top talent from leaving. Based
on comprehensive surveys of both current accounting professionals and those who have recently left the
profession, participants will learn the real reasons employees stay or go-and what firms can do about it. The course
goes beyond simple solutions like "pay more, expect less" to explore comprehensive retention strategies including
whole-person compensation, work-life balance improvements, career development pathways, and necessary
business model transformations. Participants will discover why 73% of surveyed professionals want to stay with
their current firm, yet many still leave-and how to bridge that gap. Key topics include understanding the true cost of
turnover versus retention, implementing flexible work arrangements that actually work, creating meaningful career
paths for non-partner track professionals, and transforming firm operations to support both profitability and
employee satisfaction. Special attention is given to retaining diverse talent and adapting to the expectations of
younger professionals who will comprise 27% of the workforce by 2025. Whether you're a firm leader, HR
professional, or manager responsible for team retention, this course provides the insights and tools needed to build
a sustainable talent strategy in an evolving profession. This event may be a rebroadcast of a live event and the
instructor will be available to answer your questions during the event.

Retaining Top Talent: Strategiesfor CPA Firms

& Thursday, February 11 2027 9:00am - 10:00am EST Q virtual  1.00 Credits  $ Member Price: $55


https://prod.necpas.org/cpe/234496imp:retaining-top-talent-strategies-for-cpa-firms
https://prod.necpas.org/cpe/234490imp:retaining-top-talent-strategies-for-cpa-firms
https://prod.necpas.org/cpe/234493imp:retaining-top-talent-strategies-for-cpa-firms

In today's challenging talent market, accounting firms face unprecedented pressure to retain their best performers.
This course provides actionable, research-backed strategies to help firms keep their top talent from leaving. Based
on comprehensive surveys of both current accounting professionals and those who have recently left the
profession, participants will learn the real reasons employees stay or go-and what firms can do about it. The course
goes beyond simple solutions like "pay more, expect less" to explore comprehensive retention strategies including
whole-person compensation, work-life balance improvements, career development pathways, and necessary
business model transformations. Participants will discover why 73% of surveyed professionals want to stay with
their current firm, yet many still leave-and how to bridge that gap. Key topics include understanding the true cost of
turnover versus retention, implementing flexible work arrangements that actually work, creating meaningful career
paths for non-partner track professionals, and transforming firm operations to support both profitability and
employee satisfaction. Special attention is given to retaining diverse talent and adapting to the expectations of
younger professionals who will comprise 27% of the workforce by 2025. Whether you're a firm leader, HR
professional, or manager responsible for team retention, this course provides the insights and tools needed to build
a sustainable talent strategy in an evolving profession. This event may be a rebroadcast of a live event and the
instructor will be available to answer your questions during the event.

Retaining Top Talent: Strategiesfor CPA Firms

& Thursday, March 11 2027 9:00am - 10:00am EST 9 Virtual  1.00 Credits ~ $ Member Price: $55

In today's challenging talent market, accounting firms face unprecedented pressure to retain their best performers.
This course provides actionable, research-backed strategies to help firms keep their top talent from leaving. Based
on comprehensive surveys of both current accounting professionals and those who have recently left the
profession, participants will learn the real reasons employees stay or go-and what firms can do about it. The course
goes beyond simple solutions like "pay more, expect less" to explore comprehensive retention strategies including
whole-person compensation, work-life balance improvements, career development pathways, and necessary
business model transformations. Participants will discover why 73% of surveyed professionals want to stay with
their current firm, yet many still leave-and how to bridge that gap. Key topics include understanding the true cost of
turnover versus retention, implementing flexible work arrangements that actually work, creating meaningful career
paths for non-partner track professionals, and transforming firm operations to support both profitability and
employee satisfaction. Special attention is given to retaining diverse talent and adapting to the expectations of
younger professionals who will comprise 27% of the workforce by 2025. Whether you're a firm leader, HR
professional, or manager responsible for team retention, this course provides the insights and tools needed to build
a sustainable talent strategy in an evolving profession. This event may be a rebroadcast of a live event and the
instructor will be available to answer your questions during the event.

Retaining Top Talent: Strategiesfor CPA Firms

& Friday, March 26 2027 1:00pm - 2:00pm EDT Q virtual  1.00 Credits ~ $ Member Price: $55

In today's challenging talent market, accounting firms face unprecedented pressure to retain their best performers.
This course provides actionable, research-backed strategies to help firms keep their top talent from leaving. Based
on comprehensive surveys of both current accounting professionals and those who have recently left the
profession, participants will learn the real reasons employees stay or go-and what firms can do about it. The course


https://prod.necpas.org/cpe/234492imp:retaining-top-talent-strategies-for-cpa-firms
https://prod.necpas.org/cpe/234494imp:retaining-top-talent-strategies-for-cpa-firms

goes beyond simple solutions like "pay more, expect less" to explore comprehensive retention strategies including
whole-person compensation, work-life balance improvements, career development pathways, and necessary
business model transformations. Participants will discover why 73% of surveyed professionals want to stay with
their current firm, yet many still leave-and how to bridge that gap. Key topics include understanding the true cost of
turnover versus retention, implementing flexible work arrangements that actually work, creating meaningful career
paths for non-partner track professionals, and transforming firm operations to support both profitability and
employee satisfaction. Special attention is given to retaining diverse talent and adapting to the expectations of
younger professionals who will comprise 27% of the workforce by 2025. Whether you're a firm leader, HR
professional, or manager responsible for team retention, this course provides the insights and tools needed to build
a sustainable talent strategy in an evolving profession. This event may be a rebroadcast of a live event and the
instructor will be available to answer your questions during the event.

Retaining Top Talent: Strategiesfor CPA Firms

& Friday, April 9 2027 1:00pm - 2:00pm EDT Q Virtual  1.00 Credits  $ Member Price: $55

In today's challenging talent market, accounting firms face unprecedented pressure to retain their best performers.
This course provides actionable, research-backed strategies to help firms keep their top talent from leaving. Based
on comprehensive surveys of both current accounting professionals and those who have recently left the
profession, participants will learn the real reasons employees stay or go-and what firms can do about it. The course
goes beyond simple solutions like "pay more, expect less" to explore comprehensive retention strategies including
whole-person compensation, work-life balance improvements, career development pathways, and necessary
business model transformations. Participants will discover why 73% of surveyed professionals want to stay with
their current firm, yet many still leave-and how to bridge that gap. Key topics include understanding the true cost of
turnover versus retention, implementing flexible work arrangements that actually work, creating meaningful career
paths for non-partner track professionals, and transforming firm operations to support both profitability and
employee satisfaction. Special attention is given to retaining diverse talent and adapting to the expectations of
younger professionals who will comprise 27% of the workforce by 2025. Whether you're a firm leader, HR
professional, or manager responsible for team retention, this course provides the insights and tools needed to build
a sustainable talent strategy in an evolving profession. This event may be a rebroadcast of a live event and the
instructor will be available to answer your questions during the event.

Retaining Top Talent: Strategiesfor CPA Firms

& Monday, April 12 2027 5:00pm - 6:00pm EDT Q Virtual  1.00 Credits  $ Member Price: $55

In today's challenging talent market, accounting firms face unprecedented pressure to retain their best performers.
This course provides actionable, research-backed strategies to help firms keep their top talent from leaving. Based
on comprehensive surveys of both current accounting professionals and those who have recently left the
profession, participants will learn the real reasons employees stay or go-and what firms can do about it. The course
goes beyond simple solutions like "pay more, expect less" to explore comprehensive retention strategies including
whole-person compensation, work-life balance improvements, career development pathways, and necessary
business model transformations. Participants will discover why 73% of surveyed professionals want to stay with
their current firm, yet many still leave-and how to bridge that gap. Key topics include understanding the true cost of


https://prod.necpas.org/cpe/234500imp:retaining-top-talent-strategies-for-cpa-firms
https://prod.necpas.org/cpe/234498imp:retaining-top-talent-strategies-for-cpa-firms

turnover versus retention, implementing flexible work arrangements that actually work, creating meaningful career
paths for non-partner track professionals, and transforming firm operations to support both profitability and
employee satisfaction. Special attention is given to retaining diverse talent and adapting to the expectations of
younger professionals who will comprise 27% of the workforce by 2025. Whether you're a firm leader, HR
professional, or manager responsible for team retention, this course provides the insights and tools needed to build
a sustainable talent strategy in an evolving profession. This event may be a rebroadcast of a live event and the
instructor will be available to answer your questions during the event.



